
SAMPLE
OFFICIAL BALLOT

ANNUAL TOWN ELECTION
MERRIMACK, NEW HAMPSHIRE

APRIL 12, 2016
INSTRUCTIONS TO VOTERS

A. TO VOTE, completely fill in the OVAL to the RIGHT of your choice(s) like this:
B. Follow directions as to the number of candidates to be marked for each office.

C. To vote for a person whose name is not printed on the ballot, write the candidate’s name on
the line provided and completely fill in the OVAL.

QUESTIONS
Article 2
Shall the Town vote to raise and appropriate as an operating budget, not including appropriations by special 
warrant articles and other appropriations voted separately, the amounts set forth on the budget posted with the
warrant or as amended by vote of the first session, for the purposes set forth therein, totaling $34,273,625
Should this article be defeated, the default budget shall be $29,384,969, which is the same as last year, with
certain adjustments required by previous action of the Town or by law; or the Town Council may hold one (1)
special meeting, in accordance with RSA 40:13, X and XVI, to take up the issue of a revised operating budget
only. (Recommended by the Town Council 6-0-0)

YES
NO
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TOWN CLERK
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LIBRARY TRUSTEE 

(Write-in) (Write-in)

TOWN MODERATOR 

RICHARD BARNES LYNN CHRISTENSENJAMES FERREIRA

TOWN COUNCILOR

(Write-in)

JACKIE FLOOD
DANIEL DWYER

(Write-in)

Article 3
Shall the Town of Merrimack vote to approve the cost items included in a collective bargaining 
agreement reached between the Merrimack Town Council and the American Federation of State, County and
Municipal Employees 93, Local 3657, which calls for the following increases in salaries and benefits at the 
current staffing levels:

and further to raise and appropriate the sum of $47,896, such sum representing the anticipated increase in
salaries and benefits over those of the appropriation at current staffing levels paid in the prior fiscal year? The
passage of this article will result in employees covered by the collective bargaining agreement changing their
health care to $20 office visit $10/$25/$40 pharmacy co-pay $10/$40/$70 Mail-in and $1,000/$3,000 Deductible
plan. These savings have been factored into the estimated fiscal impact set forth above. This collective 
bargaining agreement covers supervisory employees of the Fire and Police Departments. (Recommended by
the Town Council 5-1-0) 

2016-17 $91,516 (43,620) $47,896

2017-18 $46,897 87 $46,984

2018-19 $48,328 168 $48,496

YES
NO

TURN BALLOT OVER AND CONTINUE VOTING

Vote for not
more than two (2)3 years

ETHICS COMMITTEE

(Write-in)

(Write-in)

Vote for not
more than two (2)3 years

Vote for not
more than one (1)3 years

TRUSTEE OF 
TRUST FUNDS 

(Write-in)

CHRIS CHRISTENSEN

Vote for not
more than one (1)3 years

2 years
Vote for not

more than one (1)

(Write-in)

SUPERVISOR OF 
THE CHECKLIST 

6 years
Vote for not

more than one (1)
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Article 4
Shall the Town of Merrimack vote to approve the cost items included in a collective bargaining agreement
reached between the Merrimack Town Council and the New England Police Benevolent Association, Local 112,
which calls for the following increases in salaries and benefits at the current staffing levels:

and further to raise and appropriate the sum of  $0, such sum representing the anticipated increase in salaries
and benefits over those of the appropriation at current staffing levels paid in the prior fiscal year? The passage
of this article will result in employees covered by the collective bargaining agreement changing their health care
to $20 office visit $10/$20/$45 pharmacy co-pay $1,000/$3,000 Deductible plan. These savings have been 
factored into the estimated fiscal impact set forth above. This collective bargaining agreement covers 
Dispatchers and Office Staff of the Police Department. (Recommended by the Town Council 6-0-0) 

YES
NO

GO TO NEXT BALLOT AND CONTINUE VOTING

2016-17 $15,630 (18,816) ($  3,186)

2017-18 $15,779 0 $15,779

2018-19 $16,282 0 $16,282
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Article 5
Shall the Town of Merrimack vote to approve the cost items included in a collective bargaining agreement
reached between the Merrimack Town Council and the Teamsters, Local 633, which calls for the following 
increases in salaries and benefits at the current staffing levels:

and further to raise and appropriate the sum of $3,778, such sum representing the anticipated increase in
salaries and benefits over those of the appropriation at current staffing levels paid in the prior fiscal year? The
passage of this article will result in employees covered by the collective bargaining agreement changing their
health care to $20 office visit $10/$20/$45 pharmacy co-pay $1,000/$3,000 Deductible plan. These savings
have been factored into the estimated fiscal impact set forth above. This collective bargaining agreement 
covers supervisory and clerical employees of the Highway, Solid Waste Disposal, Wastewater Treatment, and
Equipment Maintenance Divisions of the Public Works Department. (Recommended by the Town Council 
5-1-0) 

YES
NO

2016-17 $22,461 (18,683) $  3,778

2017-18 $23,137 0 $23,137

2018-19 $23,864 0 $23,864
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Article 6
Shall the Town of Merrimack vote to approve the cost items included in a collective bargaining agreement
reached between the Merrimack Town Council and the American Federation of State, County and Municipal
Employees 93, Local 2986, which calls for the following increases in salaries and benefits at the current staffing
levels:

and further to raise and appropriate the sum of $11,466, such sum representing the anticipated increase in
salaries and benefits over those of the appropriation at current staffing levels paid in the prior fiscal year? The
passage of this article will result in employees covered by the collective bargaining agreement changing their
health care to $20 office visit $10/$20/$45 pharmacy co-pay $1,000/$3,000 Deductible plan on January 1, 2017.
These savings have been factored into the estimated fiscal impact set forth above. This collective bargaining
agreement covers the labors of the Public Works Department to include Highway, Waste Water, Solid Waste,
and Equipment Maintenance Divisions. (Recommended by the Town Council 5-1-0) 

YES
NO

2016-17 $60,042 ($48,576) $11,466

2017-18 $84,706 ($51,004) $33,702

2018-19 $86,808 0 $86,808
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Article 7
Shall the Town of Merrimack vote to approve the cost items included in a collective bargaining agreement
reached between the Merrimack Town Council and the IAFF, Local 2904, which calls for the following increases
in salaries and benefits at the current staffing levels:

and further to raise and appropriate the sum of $29,864, such sum representing the anticipated increase in
salaries and benefits over those of the appropriation at current staffing levels paid in the prior fiscal year? The
passage of this article will result in employees covered by the collective bargaining agreement changing their
health care to $20 office visit $10/$20/$45 pharmacy co-pay $1,000/$3,000 Deductible plan on January 1, 2017.
These savings have been factored into the estimated fiscal impact set forth above. This collective bargaining
agreement covers the Firefighters and Paramedics of the Fire Department. (Recommended by the Town 
Council 5-1-0) 

2016-17 $49,928 ($20,064) $29,864

2017-18 $62,703 ($21,697) $41,006

2018-19 $69,421 0 $69,421

YES
NO

YOU HAVE NOW COMPLETED VOTING
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Article 8
Shall the Town of Merrimack approve the charter amendment reprinted below? 
PROPOSED AMENDMENT to Charter Article VI

6-2 Elected boards/committees/commissions. 
B. Library Trustees. There shall be a board of five Trustees of the Library whose powers and duties are provided
by New Hampshire state law. Library Trustees shall be elected at the regular Town election for terms of three
years, staggered so that no more than two Trustees are elected at one time. The Town Council may appoint
up to three (3) alternates in accordance with RSA 202-A:10, who may serve when elected members of
the board are temporarily unable to attend a board meeting. Vacancies shall be filled by appointment by the
Town Council for the unexpired term. 

YES
NO

Article 9
To see if the Town will vote to establish a Recreation Revolving Fund as authorized by RSA 35-B:2, and to 
designate the Town Manager as agent of the Fund. The money received from fees and charges for recreation
services and facilities shall be deposited into the Fund and shall be allowed to accumulate from year to year and
shall not be considered part of the Town’s general surplus. The Treasurer of the Town of Merrimack shall have
control of all monies in the Fund and shall only remit the equal amount upon the direct order by the Director of
Parks & Recreation, subject to the approval of the Town Council. These funds may be expended only for the 
direct costs associated with recreational program offerings or for any indirect costs associated with 
administering those programs, and no expenditure shall be made in such a way as to require the expenditure
of other funds that have not been appropriated for that purpose.  After creation of such Recreation Revolving
Fund, the monies in such fund shall not need further Town approval to be expended. 

YES
NO


	Merrimack T Front 1
	Merrimack T Back
	Merrimack T Front 2

